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Dear Colleagues,
We are rapidly approaching the end of a year which has seen many challenges for Webster teachers, as well as
fellow teachers and union members across both the state and the country. While it’s clear that many of our struggles
are far from over, we can also be satisfied that we have stood strongly united at the local level, and are seeing increased
levels of union activism across the country.
Change, even when unwelcome, tends to present new opportunities, and this is how we should view the
movement towards a new system of teacher evaluation. Political forces led by the governor of New York have chosen to
disrupt the process of developing a new APPR at the state level, and the recent decision by the state Regents to
establish regulations in conflict with the current law has given NYSUT no other option than to mount a legal challenge.
In the meantime, in Webster we have been making steady progress towards developing a new APPR that meets the legal
requirements, and are preparing to take the next step in the process, as in the fall the union and the administration will
collaborate to develop a draft plan for forms and procedures that will comply with the state law.
Rather than fearing or trying to avoid a new APPR, we need to continue to confront the challenge head-on, and
work collaboratively to ensure that the documents and procedures that we develop for use in Webster will meet the
needs of students and teachers: we want an evaluative process is that is both accurate and fair, and is designed to
inform and continually improve the quality of education in our district. Webster teachers are so accustomed to working
at a consistent level of excellence, that the implementation of a new system that truly measures us fairly and objectively
cannot possibly harm us.
Also in the fall, we shall put together a negotiations team, and the ruling bodies of our union will organize a
process to facilitate member participation to clarify our collective needs and goals as we enter into contractual
negotiations. In addition to the standard components, the new APPR will be linked to the new contract, and we need to
carefully consider other factors that have impacts on the effectiveness of teachers in the classroom.
As a member of the WTA, please do your best to stay apprised of all current developments in education, at both
the local and state level, by staying in touch through the WTA and NYSUT websites over the summer. Remember that
the NYSUT website, (nysut.org) provides a wealth of current information, and provides easy links to contact your
legislators, which is something we should all make a habit of.
If you can join us at the Rochester Labor Day parade this year, that would be wonderful. In the fall, please be sure to
attend monthly WTA meetings in your own building, and consider expanding your own participation in union activities.
If you have never taken a turn as a union representative, and the commitment seems daunting, please consider
becoming an alternate representative the next time elections are held. This can provide you with the opportunity to get
some hands-on experience at a more measured pace. But certainly, it is our union that empowers us to defend our
salaries, benefits, and working conditions that enable us to deliver a quality education to our students.
Please be involved, and have a happy summer.
Steve Turiano
WTA President

Retiring Class of 2011
Left to right: Joanne Hofstetter (Special Education), Carl Hofstetter (Mathematics), Deborah Zeman
(Mathematics & Science), Meg Therkildsen (Family & Consumer Science), Steve Eveleigh (Social Studies),
Terry Deisinger (Business Education, Math Resource), Ellen Moriarty (English); missing: Liz Billings (French &
Spanish)

WTA honored our eight retirees at Shadow Lake Golf Club on June 8th. Bev Voos, WTA Member
Services Liaison, orchestrated a memorable evening for everyone in attendance. WTA
President Steve Turiano expressed it well that, “There are no words to describe the
appreciation and gratitude being extended to each of our retirees…. It is our wish that your
retirement will be a time to reflect on all the good that you have done and to be proud of your
accomplishments…”

Best of Luck in Your New Ventures!

Last year, Webster Teachers joined the Rochester Teachers Association to become the second
group of K-12 public educators to greet the throngs of parade spectators in the annual
Rochester Labor Day Parade!
Come join the fun as we represent our great profession, put some smiles on kids’ faces when
we give them WTA pencils – and remind them to do their homework and work hard in school,
and hear the wonderful words of praise lavished on us by their parents!
The education contingency usually meets on Strathallen Park, near the Strathallen Hotel,
about 10am. The parade begins promptly at 11am and you’ll be finished by 1pm to continue
on to your afternoon picnics and last-hurrahs of the summer.
Please email christine_dunne@websterschools.org that you will participate so I can report an
accurate number for our group to the AFL-CIO organizing group at the summer planning
meetings. Bring your kids (not pets, though)!
Everyone loves a parade!!
PARADE ROUTE:

Political Action Updates shared by Margaret Bartolotti,
Retired Webster Teachers Association’s President
Governor Cuomo Introduces Tier 6 Bill to
Smokescreen Devastating Tax Cap Proposal
Governor Cuomo released draft legislation that seeks to add a new,
reduced benefit pension tier to all state and city public pension systems
and the Optional Retirement Plan that provides retirement benefits to
NYSUT’s higher education affiliates.
This action by the Governor is a clear attempt to shift attention away from the devastating tax cap proposal
that will destroy public education in New York state!!
Some of the changes, which would impact any new members to the public retirement system who join after
7/1/11, include:
•
•
•
•
•
•
•
•
•
•
•

Raising the retirement age from 62 to 65 for new members of NYSLERS
Raising the retirement age from 57 to 65 for all new members of NYSTRS
Ending early retirement for new members
Requiring employees to contribute six percent of their salary for the duration of their career
Providing a 1.67 percent annual pension multiplier instead of the current 2% after 20 years of service
Vesting after 12 years instead of 10 years
Excluding overtime from final average salary
Using a five year final average salary calculation instead of the current three year, with an eight
percent anti-spiking cap
Excluding wages above the Governor’s salary of $179,000 from the final average salary calculation
Eliminating lump sum payouts for unused vacation leave from the final average salary calculation
Prohibiting the use of unused sick leave for additional service credit at retirement

The changes proposed by the Governor will not provide a dime of short term savings for the state or local
employers and will in no way impact the temporary spike in pension costs we are currently experiencing.
Don’t let the Governor’s irrational pension proposal take your eye off the real issue; the job killing, public
education destroying tax cap proposal being pushed in the final days of the state legislative session!!!

PLEASE CALL YOUR STATE LEGISLATOR AND THE GOVERNOR IMMEDIATELY - Call your State
Legislator and the Governor via the NYS AFL-CIO action line - 1-877-255-9417. Tell them, a tax
cap is wrong for our kids, wrong for our schools and wrong for New York State!!!

Millionaire’s tax — why it’s needed
Albany Times Union Editor Rex Smith wrote a great column in Sunday’s paper detailing why a millionaire’s tax
would provide a fairer and more equitable tax rate for middle class tax payers. Read an excerpt below:
If the decision about the property tax cap was about fairness for taxpayers, the next fight may be defined as
one about justice for schoolchildren.
Under law, New York’s top income tax rate, 6.85 percent, applies to everybody who earns more than $40,000
a year. But in 2009, in the aftershock of the great recession, the rate for people with incomes above $200,000
was temporarily hiked to 8.97 percent … if a true “millionaire’s tax” is maintained on that smaller group, the
built-in budget deficit will vanish. School aid could be set at the level promised in the two-year plan passed a
few weeks ago. And, importantly, the state’s taxes would be more progressive.”
Read the entire story at: http://www.timesunion.com/default/article/It-s-the-talk-of-the-donut-shop1400557.php#ixzz1NwNkFmDy

The May 26th New York Times editorial, "Reject the Tax Cap," provides a strong argument against the
property tax cap that's on the table at the Capitol in Albany. NYSUT leaders and activists are encouraged to
incorporate the Times perspective into their talking points as they encounter lawmakers, especially Assembly
members. Also, share it on Facebook and Twitter, and go to www.nytimes.com to post your own point of
view.
Excerpt:
“When New York’s politicians go on about how New York fails to draw businesses
because of high taxes, even they must know that’s ridiculous. Taxes generally rank
behind education, infrastructure and other criteria when businesses decide to
relocate and invest. Employees and bosses want to know about the schools. Business
owners want to know if there is an educated work force. No public services? Who
wants to move or work there?”
Here's the link to the editorial:
http://www.nytimes.com/2011/05/26/opinion/26thu1.html
And here's the link to add your voice to the discussion:
http://community.nytimes.com/comments/www.nytimes.com/2011/05/26/opinion/26thu1.html
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